
 

 

Appendix A 

AOFAS CODE OF CONDUCT FOR ORTHOPAEDIC  
FOOT AND ANKLE FELLOWSHIP PROGRAMS 

1. Shall advise each applicant of receipt of his/her application. 

2. Shall not demand, imply, nor mandate a pre-interview visit by an applicant as a 
necessary component in the fellowship selection and/or evaluation process. 

3. Shall extend interview invitations, rejections or wait list status to applicants within 
30 days of the individual program’s application close date, which should allow 
adequate time for the program to process all applications. An applicant on a 
program’s wait list should be notified that his/her application has been received 
and that he/she will be informed regarding an interview as soon as possible. 
Applicants who apply late may be considered at the program’s discretion. 

4. Shall not suggest or imply in any way that the applicant communicate with the 
program after the date of the applicant’s formal interview. 

5. Shall not communicate by mail, electronically or phone call with applicants after 
the interview except under certain circumstances listed below. The goal of this 
policy is to avoid any perception of impropriety regarding the match process. 

a. If an applicant contacts the program and the program would like to 
respond, the program’s response must be in writing and sent to all 
applicants to the program. 

b. If there is new or additional information that the program feels would be 
beneficial for the applicants, it should be sent in writing to all applicants to 
the program. 

c. If the applicant decides after a telephone interview or an off-site interview 
(such as at the AAOS meeting) that he/she wants to visit the program to 
see the facilities, the applicant is allowed to do so and to talk to fellowship 
faculty as if it is the principal interview. 

d. It is acceptable for an applicant to contact a non-physician fellowship 
coordinator to ask routine logistical questions by phone or email. The 
program should keep a record of these communications and their nature. 

6. Shall not ask an applicant about where he/she intends to rank ANY fellowship 
program, shall not seek assurances from any applicant as to his/her intent to 
“rank” a fellowship program in a certain order, and shall similarly not state or 
imply in any way that the applicant’s position on the program’s match rank list is 
at all dependent upon the applicant’s relative level of interest in the fellowship 
program. 
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7. Shall provide a fair interview process to include an overview of the program, the 
chance to meet the faculty and current fellow(s) and residents involved during the 
fellowship year, expected experience (clinical, research, and teaching), salary 
and other logistical information. The program should also provide contact 
information for current and past fellows. 

Approved, AOFAS Board of Directors, 5/31/22 

Item #2 recommended by BOS; Approved, Fellowship Committee, 3/17/17 



 

 

Appendix B 

BOARD OF SPECIALTY SOCIETIES (BOS) FELLOWSHIP COMMITTEE 

Note: The following Code of Conduct applies to orthopaedic fellowships participating in the 
single match. The Code of Conduct may be used as a guide for those fellowships outside of the 
single match. 

CODE OF CONDUCT FOR FELLOWSHIP PROGRAMS 

Orthopaedic Fellowship Programs: 

Regarding Applications Process: 

1. Advise all applicants of receipt of their completed application by email, phone or 
mail. 

2. Extend interview invitations, rejections or wait list status to applicants within 30 
days of the application close date. 

Regarding Interview Process: 

1. Provide a fair interview process for all applicants in attendance. The interview 
process should include an overview of the program and the opportunity to meet 
the faculty involved with the fellowship program and any current fellow(s). 

2. Do not, prior to the match, guarantee that an applicant will match at that program. 

3. Provide contact information for current and former fellows if requested. 

4. Never demand, imply, or mandate a pre-interview or post-interview visits by an 
applicant as a necessary component in the fellowship selection and/or evaluation 
process. 

After the Interview: 

1. Do not contact applicants after the interview. 

2. Thank you notes and emails to applicants are discouraged. 

3. Do not communicate with an applicant by mail, email or phone to inquire about or 
influence how the applicant will rank the program. 

4. Do not communicate with faculty or others at the applicant’s current program 
regarding the applicant’s rank, or to provide feedback regarding the applicant’s 
status at the fellowship program after the interview. 
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Board of Specialty Societies (BOS) Fellowship Committee 

CODE OF CONDUCT FOR APPLICANTS TO ORTHOPEDIC FELLOWSHIPS 

Regarding Application and Interview Scheduling Process: 

1. Recognizing that only a limited number of interview slots are available at any 
given fellowship, applicants should only accept interviews at programs in which 
they are very interested. Once accepted, an interview should not be cancelled if 
at all possible. 

2. If an applicant needs to cancel an interview, then the applicant should notify the 
fellowship program as soon as possible. At least two weeks notice of cancellation 
is appreciated so that the program may invite another applicant with sufficient 
time. Confirm that the program has received notice of your cancellation by via 
email or a phone call. 

• Applicants should be aware that the fellowship program, at its discretion, 
may communicate with the applicant’s residency director if the fellowship 
program considers that the cancellation was given without sufficient 
notice or for an unacceptable reason. 

3. Applicants should ask all fellowship program related questions at the interview to 
avoid post- interview communication. 

After the Interview: 

1. Do not ask the program director, faculty or attendings how you will be ranked at 
any time or contact the fellowship program to express an interest in the program 
after an interview. 

• Thank you notes and emails are discouraged 

2. Applicant questions regarding program logistics and due diligence which come 
up after the completion of the interview should be directed to the program 
coordinator, not to the program director, faculty, or attending physicians. 
Prohibited topics include applicant interest in fellowship program and rank 
placement 

3. It is also discouraged for the applicant’s residency program faculty to contact the 
fellowship program’ faculty after the interview has occurred to express interest on 
behalf of the resident, or to solicit information on the applicant’s rank status. 

Regarding Fellowship Match Process 

1. If an applicant accepts a position outside of the match during the interview 
process, you must notify the appropriate match entity (SF Match or NRMP) and 
the programs to which you have applied of your intent to withdraw from the 
match. As a courtesy, advise all applied programs of your immediate plans. 



 

 15  
 

2. The Fellowship Match is considered a binding agreement and matched 
applicants are expected to honor their obligation to the matched fellowship 
program. Once you accept a position and a contract has been signed, you have 
made a binding commitment with the institution, pending satisfactory completion 
of the prerequisite training. Note that there may be consequences for failure to 
abide by the contract terms. 

3. Do not commit to a year of training outside of the fellowship to which you were 
matched without withdrawing from the match or being released from that 
program. 

Oversight of Fellowship Match Process 

All match related comments and complaints should be submitted to the AAOS 
(bos@aaos.org) and the specialty society which manages the match in question. 



 

 

Appendix C 

AOFAS CODE OF CONDUCT FOR APPLICANTS FOR ORTHOPAEDIC  
FOOT AND ANKLE FELLOWSHIPS 

1. The application and related materials should be filled out accurately and 
honestly. Failure to do so may result in the applicant not being allowed to 
participate in the Foot and Ankle Fellowship Match or to complete a fellowship 
obtained under false pretenses. 

2. Interview Etiquette: 

a. An applicant should only accept those interview invitations in which 
he/she intends to actually participate. Accepting an interview and then 
cancelling it may deprive another deserving applicant of a chance to have 
an interview. 

b. If an applicant needs to cancel an interview, he/she should contact the 
program as soon as possible by telephone or email and consider 
explaining the reason for the cancellation. 

3. An applicant should not ask a program how he/she will be ranked. 

4. Once an applicant matches at a fellowship program, he/she should honor that 
commitment and should not commit to any alternative training during the duration 
of the fellowship. 

a. Any extenuating circumstances may be considered by the matched 
program, and a mutual agreement may be reached regarding release 
from a matched program. The AOFAS should be informed of this 
arrangement and the reasons for not matriculating or completing the 
matched fellowship. 

b. If an applicant submits a rank list to more than one subspecialty match, 
the applicant must accept and hold the position to which he/she matched 
first. The applicant should withdraw from any subsequent matches. This 
will happen automatically only if all of the rank lists were submitted to 
subspecialty matches administered by the SF Match. 

5. If an applicant drops out of the Foot and Ankle Fellowship Match for any reason, 
the applicant should notify the AOFAS, SF Match, and the programs to which 
he/she has applied within 5 business days of the decision to withdraw. 

a. If the applicant accepts a program outside of the Foot and Ankle 
Fellowship Match, the applicant is to inform the AOFAS of the outside 
fellowship program that he/ she has accepted. 
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b. If the applicant decides to drop out of the Foot and Ankle Fellowship 
Match for any other reason, including matching in another subspecialty, 
he/she should provide an explanation to the AOFAS. 

6. All match-related comments and complaints should be submitted to both the 
AOFAS and the SF Match. 

7. Applicants who elect to write to a fellowship program either in print or 
electronically following an interview should understand that the fellowship faculty 
members are not allowed to respond to individual applicants without distributing 
that response to all applicants to that program. A non- physician fellowship 
coordinator may answer routine logistical questions. 

8. Thank you letters and emails to program faculty or the program director are 
discouraged. 

Approved, AOFAS Board of Directors, 5/31/2022 


	Minimum 1:1 faculty to fellow ratio. Under no circumstances can trainee number (including fellow and any resident regularly on service) exceed core faculty number.
	Must be board-certified or board-eligible by the American Board of Orthopaedic Surgery (ABOS), the American Osteopathic Board of Orthopaedic Surgery (AOBOS), or in Orthopaedic Surgery by the Royal College of Physicians and Surgeons of Canada (RCPSC).
	There must be at least one Active AOFAS member.
	Must be a member of the American Academy of Orthopaedic Surgeons (AAOS), the Canadian Orthopaedic Association, or the American Osteopathic Association if an orthopaedic surgeon.
	Maintain a full and unrestricted license to practice medicine in the United States or Canada.
	An up-to-date faculty list will be submitted annually to AOFAS, and any new or imminent changes to a program’s faculty must be promptly communicated to AOFAS and similarly communicated to in cycle prospective applicants and already accepted trainees...
	Must be an Active AOFAS member and meet the same clinical and academic requirements as listed above under core faculty requirements.
	Must perform at least 50 cases with a foot & ankle fellow.
	Must participate in scholarly activity in an ongoing basis.
	Ensuring program compliance with all AOFAS program requirements. The Program Director must oversee and ensure complete and accurate case log documentation by the fellow(s). See Program Assessment and Compliance.
	Completing all required documentation as requested by the AOFAS in a timely manner.
	Ensuring that the fellow’s educational experience is not hindered by other learners and that the fellow does not negatively impact the education of other trainees such as residents, fellows, and students.
	Maintaining an environment of scholarly inquiry and opportunity. The Program Director must demonstrate involvement in scholarly activity in addition to local teaching. Peer reviewed publications, book chapters or teaching at regional and/or local me...
	Complying (and ensuring the Program complies) with the SFMatch policies and rules specified by their organization and found at sfmatch.org he AOFAS Code of Conduct for Orthopaedic Foot and Ankle Fellowship Programs (Appendix A), and the AAOS Board o...
	Notifying the AOFAS about significant changes in the program within 1 month of the occurrence. This includes but is not limited to change in Program Director, addition/ subtraction of core faculty, or fellow withdrawal.
	Notifying applicants about loss of core faculty or any significant change to the educational program within 1 month or prior to the applicant deadline to submit rank lists, whichever comes first. If significant changes occur after the interview but ...
	Clearly specify eligibility requirements to matriculate at the program. If the institution, fellowship, or state has specific requirements regarding licensing, privileging, malpractice insurance eligibility, visas, or other similar issues, this must...
	Clearly specify expectations regarding extent of independent practice. Applicants must be informed about expectations of serving in an attending capacity. Direct supervision, Indirect Supervision, and Oversight requirements for fellowship training m...
	Ensuring and securing a stable funding source for the fellows, including a contingency plan with sufficient support for training to completion for all matched fellows should any planned funding sources be interrupted or withdrawn.
	Providing the applicant with any potentially applicable contractual obligations or restrictions including, but not limited to, restrictive covenants, on call duties, etc.
	Averaged over the course of the fellowship training year, each fellow must end up spending a minimum of 4 days per week in clinical activity between the operating room and a clinic setting, with graduated responsibility according to fellow ability.
	The fellow should have satisfactory exposure to pathology and procedures described in foot and ankle curriculum and procedure documents as a goal, not an absolute requirement. If there are significant deficits in the curriculum, a plan should be put...
	Clinical operational details should be clear, institutionally and internally consistent, easily available for review, and transparently documented as a part of the accreditation process (these details include, but are not limited to, on-call respons...
	Regular teaching conferences
	Indications conference
	Morbidity and Mortality conference
	Journal Club
	Dedicated educational program for the fellow provided by the faculty.
	Journal club/ critical assessment of literature review
	Participation in hospital/multidisciplinary foot & ankle orthopaedic conferences/ rounds.
	Fellow participation in at least one AOFAS educational offering including AOFAS-sponsored live meetings and courses, and online training such as webinars
	Total minimum number of cases shall be 250 with at least 200 from the Essential Case Categories (Appendix E) OR
	Total minimum number of CPT codes logged will be 250 from Appendix F. Note that case logs must include CPT codes for each case.
	The case or CPT numbers divided by anatomic area (forefoot, midfoot, hindfoot and ankle) shall be greater than 5% per anatomic area.
	Fellows must record and log their role in every case they are present for.  This includes when they serve as primary surgeon, first assistant, or second assistant. When supervision is deemed appropriate, it must be performed by a member of the Surgi...
	Surgical case lists will be maintained by AOFAS and utilized to ensure quality across the programs. They may be released / presented only in aggregate and anonymized with the express purpose of allowing programs to see how they compare with their pe...
	Program Evaluation by AOFAS
	○ The AOFAS Fellowship Accreditation Subcommittee will evaluate each accredited fellowship every 3 years. If a program has not met all criteria, they can be placed on probation and re-evaluated in 1 year.
	○ Material reviewed will include, but may not be limited to:
	■ Review of criteria outlined under Program Requirements, Fellow Eligibility and Participation as submitted in annual reports
	■ Case log requirements
	■ Past fellow evaluations of the fellowship


	Program Evaluation by Fellow- Each fellow will complete an evaluation of the program sent from AOFAS at the completion of the fellowship year
	Fellow Evaluation by Program
	○ Each fellowship’s Program Director must conduct a confidential evaluation of each fellow on a semi-annual basis, using objective assessments of patient care, medical knowledge, and technical skills. The evaluations will be maintained at each trainin...


	1. Shall advise each applicant of receipt of his/her application.
	2. Shall not demand, imply, nor mandate a pre-interview visit by an applicant as a necessary component in the fellowship selection and/or evaluation process.
	3. Shall extend interview invitations, rejections or wait list status to applicants within 30 days of the individual program’s application close date, which should allow adequate time for the program to process all applications. An applicant on a prog...
	4. Shall not suggest or imply in any way that the applicant communicate with the program after the date of the applicant’s formal interview.
	5. Shall not communicate by mail, electronically or phone call with applicants after the interview except under certain circumstances listed below. The goal of this policy is to avoid any perception of impropriety regarding the match process.
	a. If an applicant contacts the program and the program would like to respond, the program’s response must be in writing and sent to all applicants to the program.
	b. If there is new or additional information that the program feels would be beneficial for the applicants, it should be sent in writing to all applicants to the program.
	c. If the applicant decides after a telephone interview or an off-site interview (such as at the AAOS meeting) that he/she wants to visit the program to see the facilities, the applicant is allowed to do so and to talk to fellowship faculty as if it i...
	d. It is acceptable for an applicant to contact a non-physician fellowship coordinator to ask routine logistical questions by phone or email. The program should keep a record of these communications and their nature.

	6. Shall not ask an applicant about where he/she intends to rank ANY fellowship program, shall not seek assurances from any applicant as to his/her intent to “rank” a fellowship program in a certain order, and shall similarly not state or imply in any...
	7. Shall provide a fair interview process to include an overview of the program, the chance to meet the faculty and current fellow(s) and residents involved during the fellowship year, expected experience (clinical, research, and teaching), salary and...
	1. Advise all applicants of receipt of their completed application by email, phone or mail.
	2. Extend interview invitations, rejections or wait list status to applicants within 30 days of the application close date.
	1. Provide a fair interview process for all applicants in attendance. The interview process should include an overview of the program and the opportunity to meet the faculty involved with the fellowship program and any current fellow(s).
	2. Do not, prior to the match, guarantee that an applicant will match at that program.
	3. Provide contact information for current and former fellows if requested.
	4. Never demand, imply, or mandate a pre-interview or post-interview visits by an applicant as a necessary component in the fellowship selection and/or evaluation process.
	1. Do not contact applicants after the interview.
	2. Thank you notes and emails to applicants are discouraged.
	3. Do not communicate with an applicant by mail, email or phone to inquire about or influence how the applicant will rank the program.
	4. Do not communicate with faculty or others at the applicant’s current program regarding the applicant’s rank, or to provide feedback regarding the applicant’s status at the fellowship program after the interview.
	1. Recognizing that only a limited number of interview slots are available at any given fellowship, applicants should only accept interviews at programs in which they are very interested. Once accepted, an interview should not be cancelled if at all p...
	2. If an applicant needs to cancel an interview, then the applicant should notify the fellowship program as soon as possible. At least two weeks notice of cancellation is appreciated so that the program may invite another applicant with sufficient tim...
	3. Applicants should ask all fellowship program related questions at the interview to avoid post- interview communication.
	1. Do not ask the program director, faculty or attendings how you will be ranked at any time or contact the fellowship program to express an interest in the program after an interview.
	2. Applicant questions regarding program logistics and due diligence which come up after the completion of the interview should be directed to the program coordinator, not to the program director, faculty, or attending physicians. Prohibited topics in...
	3. It is also discouraged for the applicant’s residency program faculty to contact the fellowship program’ faculty after the interview has occurred to express interest on behalf of the resident, or to solicit information on the applicant’s rank status.
	1. If an applicant accepts a position outside of the match during the interview process, you must notify the appropriate match entity (SF Match or NRMP) and the programs to which you have applied of your intent to withdraw from the match. As a courtes...
	2. The Fellowship Match is considered a binding agreement and matched applicants are expected to honor their obligation to the matched fellowship program. Once you accept a position and a contract has been signed, you have made a binding commitment wi...
	3. Do not commit to a year of training outside of the fellowship to which you were matched without withdrawing from the match or being released from that program.
	1. The application and related materials should be filled out accurately and honestly. Failure to do so may result in the applicant not being allowed to participate in the Foot and Ankle Fellowship Match or to complete a fellowship obtained under fals...
	2. Interview Etiquette:
	a. An applicant should only accept those interview invitations in which he/she intends to actually participate. Accepting an interview and then cancelling it may deprive another deserving applicant of a chance to have an interview.
	b. If an applicant needs to cancel an interview, he/she should contact the program as soon as possible by telephone or email and consider explaining the reason for the cancellation.

	3. An applicant should not ask a program how he/she will be ranked.
	4. Once an applicant matches at a fellowship program, he/she should honor that commitment and should not commit to any alternative training during the duration of the fellowship.
	a. Any extenuating circumstances may be considered by the matched program, and a mutual agreement may be reached regarding release from a matched program. The AOFAS should be informed of this arrangement and the reasons for not matriculating or comple...
	b. If an applicant submits a rank list to more than one subspecialty match, the applicant must accept and hold the position to which he/she matched first. The applicant should withdraw from any subsequent matches. This will happen automatically only i...

	5. If an applicant drops out of the Foot and Ankle Fellowship Match for any reason, the applicant should notify the AOFAS, SF Match, and the programs to which he/she has applied within 5 business days of the decision to withdraw.
	a. If the applicant accepts a program outside of the Foot and Ankle Fellowship Match, the applicant is to inform the AOFAS of the outside fellowship program that he/ she has accepted.
	b. If the applicant decides to drop out of the Foot and Ankle Fellowship Match for any other reason, including matching in another subspecialty, he/she should provide an explanation to the AOFAS.

	6. All match-related comments and complaints should be submitted to both the AOFAS and the SF Match.
	7. Applicants who elect to write to a fellowship program either in print or electronically following an interview should understand that the fellowship faculty members are not allowed to respond to individual applicants without distributing that respo...
	8. Thank you letters and emails to program faculty or the program director are discouraged.
	1) Achilles disorders
	i) Ruptures
	ii) Tendonitis- insertional and non-insertional
	iii) Reconstruction/ release

	2) Arthritis
	i) Ankle
	ii) Hindfoot
	iii) Midfoot
	iv) Forefoot

	3) Deformity/Reconstruction
	i) Hallux Valgus
	ii) Hammer toes/claw toes
	iii) Pes Planus and Posterior Tibialis Insufficiency
	iv) Pes Cavus
	v) Ankle deformity

	4) Trauma
	i) Ankle and Pilon
	ii) Calcaneus and Talus
	iii) Midfoot
	iv) Forefoot

	5) Diabetic Foot
	i) Ulcer and infection treatments
	(1) Debridements
	(2) Amputations

	ii) Charcot Arthropathy

	6) Sports
	i) Arthroscopy
	ii) Ankle instability
	iii) Peroneal tendon pathology
	iv) Turf Toe
	v) Misc. (posterior impingent, etc)

	7) Nerves
	8) Tendon Transfers
	9) Other infectious
	10) Miscellaneous (tumor, cyst, congenital deformity, coalition, etc)


